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VISION 

To be among the 
Leading Mutual 
Microinsurance 
provider in Bicol 

 

MISSION 

Improved Social 
Protection for SEDP 
members and Low 

income groups 

 

SEDP MBA is a non-stock non-profit Association registered with the Securities 

and Exchange Commission (SEC) with Reg. No. CN20092141 and licensed to 

operate as Microinsurance MBA by the Insurance Commission (IC). 

It is a subsidiary of SEDP – Simbag sa Pag-Asenso Inc., a microfinance institution 

under the umbrella of SEDP Mutually Supporting Institution (MSI). 

In 2018, the Management together with the Board of Trustees (BOT) conducted 

the Strategic Planning for the long term direction of the Association. With this, 

the BOT was able to review the Mission and Vision of SEDP MBA and 

incorporating the Core Values as stated below. 

 

 

 

 

 

 

CORPORATE OBJECTIVES 

The purpose for which SEDP MBA is formed is to advance the interests and 

promote the welfare of the Catholic faithful who belong to the financially 

disadvantaged sector of the society in particular and the interest and welfare of 

the Philippines in general.  

Specifically the SEDP MBA shall seek:  

1. To extend financial assistance to its members, spouse, siblings, children and 

parents in the form of death benefit, sickness benefit and loan redemption and 

refund 

2. To ensure continued access to benefits/resources by actively involving the 

members in the management of the SEDP MBA that will include 

implementation of policies and procedures geared towards sustainability and 

improved services. 

WHO WE ARE? 

Core Values 

Members Satisfaction 
Christ Centered 

Good Governance 
Employees Welfare 

Trustworthiness 
Service Excellence 
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PRODUCTS  AND  SERVICES 
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SEDP MBA has been operationally and financially well managed through the 10 years 

of its existence as microinsurance provider. Sound investment management, strict 

implementation of its policies and guidelines particularly on members’ mobilization, 

collection and remittance up to claims 

settlement. With this, SEDP MBA was able to 

generate savings from its efficient operations 

that resulted to a year end Surplus. 

In connection, the approved Surplus allocation 

for members’ additional benefit is maintained 

and generously distributed to members who 

are affected with Calamity particularly during 

Typhoon and Fire incidence through our 

Calamity Assistance Fund (CAF). 

SEDP MBA does not practice dividend sharing 

to members instead an allocation for 

SEDP CARE Program was approved by 

the Board of Trustees so as the 

retiring members from the program 

will be ensured of their funeral 

benefits.  

Calamity Assistance fund disbursed: 

   Fire Victims (29) - P 58,000.00 

   Typhoon (4)  - P   8,000.00 

 

SEDP CARE Program  

       Fund Allocated - P3,663,100.00 

 

CORPORATE  SOCIAL  RESPONSIBILITY 
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Another form of extending our corporate social responsibility to our members 

including non-members in 

the community is the 

provision of advocacy 

programs in partnership 

with the Diocesan Social 

Action Center (SAC). 

Before the conduct of 

Local Election in 2018, the 

Advocacy team of SAC 

conducted a 

simultaneous orientation 

of Good Barangay Governance with the aim including voters’ education for the 

selection of capable and able Barangay officials who will serve them in the future.  
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OPERATIONAL HIGHLIGHTS 
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SEDP MBA is committed in the promotion of corporate good governance within 

its organization and among its stakeholders. The Board of Trustees together 

with the Management, SEDP MBA will remain steadfast in monitoring the 

performance of the organization, strive to make good and sound decisions, and 

will hold its governing board accountable for its execution in achieving our 

corporate goals. 

The Board of Trustees is the governing body elected by the members that 

exercises the corporate powers of the association. 

 

BOARD OF TRUSTEES 
2015-2018 

 

 

         

 

 

 

 

 

 

 

 

 

 

 

 

 

GOVERNANCE 

Date of First Appointment: January 1, 2015 

Age: 40 

Academic Qualifications: 

M.A. Pastoral Ministry 

Loyola School of Theology 

Ateneo de Manila University 

Master in Development Management 

Asian Institute of Management  

Diploma in Local Government Mgt.  

Bicol University 

Legazpi City 

 

Relative Experience: 

 Executive Director 

 Social Action Center 

 Diocese of Legazpi 

 

Trainings & Seminars Attended: 

 AMLA & Governance Workshop 

 Microinsurance Forum 

Management Forum 

Investment Management Seminar  

Learning Session on Governance 

ACGS Orientation 

Other Corporate Directorship: 

 SEDP-Simbag sa Pag-Asenso Inc. 

 

REV. FR. REX PAUL B. ARJONA 

President 
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MS. REMEGIA L. BALUCIO 

Vice President 

Date of First Appointment: January 1, 2015 

Age: 57 

Academic Qualifications: 

Master in Business 

Administration (MBA) 

 Divine Word College Legazpi 

Diploma in Program  

Development Managers (PDM) 

Asian Institute of Management 

AB Economics 

Bicol University 

Legazpi City 

 

Relative Experience: 

 Executive Director 

 SEDP Multi Purpose Cooperative 

Trainings & Seminars Attended: 

 AMLA & Governance Workshop 

 Microinsurance Forum 

Management Forum 

Investment Management Seminar  

Learning Session on Governance 

ACGS Orientation 

Other Corporate Directorship: 

None 

 

Date of First Appointment: January 1, 2015 

Age: 56 

Academic Qualifications: 

B.A. in Secondary Education 

D.B. Pena Memorial College 

Tabaco City 

 

Relative Experience: 

 Center Chief 

 SEDP-Simbag sa Pag-Asenso Inc. 

 17 Years as SEDP member 

 100% Attendance & Repayment 

 Formator 

 

Trainings & Seminars Attended: 

 AMLA & Governance Workshop 

 Microinsurance Forum 

Management Forum 

Learning Session on Governance 

ACGS Orientation 

 

Other Corporate Directorship: 

None 

 

MS. MARY ANN BONEO 

Secretary 
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MS. MARILYN IBARRETA 

Treasurer 

MS. MERLE PAETE 

Trustee 

Date of First Appointment: January 1, 2015 

Age: 54 

Academic Qualifications: 

Secretarial 

School for Philippine Craftsmen 

Polangui, Albay 

 

Relative Experience: 

 Center Chief 

 SEDP-Simbag sa Pag-Asenso Inc. 

 12 Years as SEDP member 

 100% Attendance & Repayment 

 Punong Barangay 

 Polangui, Albay 

 

Trainings & Seminars Attended: 

 AMLA & Governance Workshop 

 Microinsurance Forum 

Management Forum 

Learning Session on Governance 

ACGS Orientation 

Other Corporate Directorship: 

None 

 

Date of First Appointment: January 1, 2015 

Age: 58 

Academic Qualifications: 

Medical Secretary 

MCU 

Caloocan City 

 

Relative Experience: 

 Center Chief 

 SEDP-Simbag sa Pag-Asenso Inc. 

 8 Years as SEDP member 

 100% Attendance & Repayment 

 Outstanding Entrepreneur Awardee 

 CITI Foundation 

 

Trainings & Seminars Attended: 

 AMLA & Governance Workshop 

 Microinsurance Forum 

Management Forum 

Learning Session on Governance 

ACGS Orientation 

Other Corporate Directorship: 

None 

 



 

15 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

REV. FR. JONNATHAN CALLEJA 

Independent Trustee 

REV. FR. EDUARDO BELLEN 

Independent Trustee 

Date of First Appointment: January 1, 2015 

Age: 44 

Academic Qualifications: 

Degree in AB Sacred Theology 

Holy Rosary Major Seminary 

Naga City 

Degree in AB Philosophy 

Mater Salutis College Seminary 

Sipi, Daraga, Albay 

 

Relative Experience: 

 FORMATOR/PROFESSOR 

            Mater Salutis College Seminary 

            Sipi, Daraga, Albay  

 ADMINISTRATOR 

            St. Joseph Quasi-Parish 

            Rawis, Legazpi City  

 

Trainings & Seminars Attended: 

 AMLA & Governance Workshop 

 Microinsurance Forum 

Management Forum 

Investment Management Seminar  

Learning Session on Governance 

 

Other Corporate Directorship: 

SEDP-Simbag sa Pag-Asenso Inc 

 

Date of First Appointment: January 1, 2015 

Age: 57 

Academic Qualifications: 

Diploma in Pastoral Counselling 

Center for Family Ministries 

Ateneo de Manila 

Bachelor of Arts Major in Philosophy 

Holy Rosary Major Seminary 

Naga City 

 

Relative Experience: 

 ASSISTANT CHAIR 

               Commission on the Clergy 

               Diocese of Legazpi 

               Legazpi City 

               PASTOR 

               Our Lady of Fatima Parish 

               Tahao Road, Legazpi City    

 

Trainings & Seminars Attended: 

 AMLA & Governance Workshop 

 Microinsurance Forum 

Management Forum 

Anti-Fraud Seminar Workshop  

Learning Session on Governance 

 

Other Corporate Directorship: 

SEDP-Simbag sa Pag-Asenso Inc. 
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RENUMERATION OF THE MEMBERS OF THE BOARD OF TRUSTEES 

TRUSTEE NAME PARTICULARS AMOUNT RECEIVED 

FR. REX PAUL ARJONA 

Reimbursements of Transportation 
and Incidental Expenses during 
attendance to Board of Trustees and 
Committee Meetings 

P 25,500.00 

FR. JONNATHAN CALLEJA P 11,000.00 

FR. EDUARDO BELLEN P 13,500.00 

MS. REMEGIA BALUCIO P 29,000.00 

MS. MARY ANN BONEO P 13,000.00 

MS. MARILYN IBARRETA P 18,000.00 

MS. MERLE PAETE P 29,000.00 

 

WHISTLEBLOWER PTROTECTION POLICY 

Simbag sa Emerhensya asin Dagdag Paseguro Mutual Benefit Association Inc. 

(SEDP MBA) requires Board of Trustees, Management and Employees to 

observe high standards of service and personal ethics in the conduct of their 

duties and responsibilities. As employees and representatives of SEDP MBA we 

must practice honesty and integrity in fulfilling our responsibilities and comply 

with all applicable laws and regulations. 

Whistleblower Policy is intended to encourage and enable employees and 

others to raise serious concerns internally so that SEDP MBA can address and 

correct inappropriate conduct and actions. It is the responsibility of all board 

members, officers, employees and volunteers to report concerns about 

violations of SEDP MBA’s code of ethics or suspected violations of law or 

regulations that govern SEDP MBA’s operations.  

BOARD MEETINGS 

NAME OF TRUSTEE 
NO. OF 

MEETINGS 
NO. OF MEETINGS 

ATTENDED 
PERCENTAGE 

RATING 

FR. REX PAUL ARJONA  4 4 100% 

REMEGIA BALUCIO  4 4 100% 

FR. JONNATHAN CALLEJA  4 4 100% 

FR. EDUARDO BELLEN  4 1 25% 

MARY ANN BONEO  4 4 100% 

MARILYN IBARRETA  4 4 100% 

MERLE PAETE  4 4 100% 
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BOARD COMMITTEES 

 

 

 

 

 

 

 

 

 

 
EMPLOYEES & MEMBERS WELFARE AND DEVELOPMENT 

SEDP MBA is committed to maintain a healthy work environment by protecting 

the physical, emotional health, and well-being of all employees in the 

Association.  SEDP MBA is concerned about the use of alcohol, illegal drugs or 

controlled substances that can adversely affect an employee’s work 

performance, efficiency, safety, and health and seriously impair the person’s 

value.  The use or possession of these substances on the job constitutes a 

potential danger to the welfare and safety of other employees and exposes 

SEDP MBA to the risks of property loss or damage or injury to employees.  This 

policy aims to enforce the Republic Act No. 9165 known as the Comprehensive 

Dangerous Drugs Act of 2002. 

As part of Employees & Members Welfare, continuous education is always 

provided through training/seminars, formation activities and as well as Annual 

Physical Examination for a healthy workforce. 

STAFF MEMBERS 

Advance Management Training Course Voters Education 

Lenten/Advent Recollection Orientation and Re-Orientation of IRR 

Annual Physical Examination MBA Coordinators Orientation/Workshop 

Management Forum Marketing Workshop 

Microinsurance Forum Enterprise Development Trainings 

Annual Statement Workshop  

Peer Learning Session  

AUDIT COMMITTEE 

Chairperson: Fr. Eduardo Bellen 
Members: 
 Ms. Remegia Balucio 
 Fr. Rex Paul Arjona 

HR & REMUNERATION COMMITTEE 

Chairperson: Fr. Ms. Merle Paete 
Members: 
 Ms. Remegia Balucio 
 Fr. Jonnathan Calleja 
 Ms. Mary Ann Boneo 

NOMINATION COMMITTEE 

Chairperson: Fr. Jonnathan Calleja 
Members: 
 Ms. Mary Ann Boneo 
 Ms. Marilyn Ibarreta 
 Ms. Merle Paete 

GOVERNANCE COMMITTEE 

Chairperson: Fr. Rex Paul Arjona 
Members: 
 Ms. Remegia Balucio 
 Fr. Eduardo Bellen 
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